
Boulder Arts Commission Agenda 
January 18, 2017 

Boulder Creek Room, Main Library 

CALL TO ORDER 
Approval of Agenda 

REVIEW OF MINUTES 
December 21, 2016 

PUBLIC COMMENT 

GRANT REPORTS 

Boulder Museum of Contemporary Art, FY15 R2 Arts in Education Grant, Art Stop on the Go 2016 

Dairy Center for the Arts, FY15 R2 Arts in Education Grant, Saturday Children’s Art Workshops 

MATTERS FROM COMMISSION MEMBERS 
Grants Scoring System – Matt and Ann 
Conflict of Interest Recusals – Mark or Ann 
Americans for the Arts Petition – Ann  

MATTERS FROM STAFF 
Manager’s Update – Matt  
Draft Annual Report – Matt 
Council Retreat – David  

ADJOURNMENT 
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CITY OF BOULDER 
BOULDER ARTS COMMISSION DRAFT MEETING MINUTES 

 
Date of Meeting: Wednesday, December 21, 2016 at 6 p.m., Canyon Meeting Room, Boulder Public Library 
 
Contact Information Preparing Summary: Maureen Malone, 303-441-3106 
 
Commission Members Present: Felicia Furman, Kathleen McCormick, Mark Villarreal, Tamil Maldonado 
Commission Members Absent: Ann Moss 
 
Library Staff Present:  
Matt Chasansky, Office of Arts & Culture Manager 
David Farnan, Director of BPL 
Mandy Vink, Public Art Coordinator 
Mary Fowler, Creative Sector Initiatives Coordinator 
Mary Haan, Creative Sector Initiatives Coordinator 
Maureen Malone, Library Administrative Specialist 
 
Public Present:  
Chris Seelie, BMoCA 
Joy Alice Eisenhower 
Julie Maren 
 
Jury Panel Applicants Present: 
Alan O’Hashi 
Alice Renouf 
Carla Selby, Tesseract Productions 
Cindy Sepucha, Open Studios 
Heather Beasley, BETC 
Jack Walker, College of Music 
Kristen Demaree, Heritage Workshops 
 
Type of Meeting: Regular 
 
Call to Order: Called to order at 6:04 p.m. 
 
6:04 p.m. Approval of Agenda: 
Maldonado moved to accept the agenda, and Villarreal seconded. Vote was 4-0 in favor of accepting the agenda. 
 
6:05 p.m. Review of Minutes 
McCormick moved to approve the minutes. Maldonado seconded. All in favor. 
 
6:05 p.m. Public Comment 
Joy Eisenhower and Julie Maren shared information about a community project, Vagina China, being presented by 
the Women’s Art League. 
 
6:12 p.m. Grant Program Action Items 
Grant Final Reports 

Parlando Inc., FY16 Arts Education, BVSD On-Site Music Lessons 

 Colorado Shakespeare Festival, FY16 Arts Education, Shakespeare & Violence Prevention 

JLF Colorado, FY 16 Community Project Grant, Jaipur Literature Festival @ Boulder 

 Christopher Seelie, FY16 Professional Development, Nonprofit Storytelling Conference/Chicago, IL 
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EcoArts Connections, FY15 R2 Arts in Education Grant, Marimba: The Resilience Project 

 
Villarreal motioned to accept all of the final reports tonight, and Maldonado seconded. Vote was 4-0 in favor. 
 
Jury Panel Member Selection  
Chasansky thanked all the applicants for their community spirit and for helping to make the grants process more 
transparent and better stewarded.  
 
Each jury panel applicant was given 3 minutes to provide any information in addition to what was included in their 
application; Neil Yarnal submitted a video presentation since he was unable to attend in person. Chasansky 
explained that Brian Fouhy and Jeptha Sheene were unable to attend, but that commission may still choose to 
consider them based solely on the applications they submitted.  
 
Each commissioner posed a question for the applicants to answer in turn. Topics addressed included: 

 Maldonado: inclusion and equity in the arts and culture 

 Villarreal: conflict of interest 

 McCormick: personal experience writing and receiving grants 

 Furman: assessing artistic quality 
 
7:39 Commission took 10-minute break 
 
Commission decided to choose from the pool of applicants that they were able to interview tonight; Chasansky 
apologized on behalf of staff to those applicants that were unable to attend the meeting, and expressed an intent 
to give applicants more advanced notice of this meeting in future years. Commission deliberated over the 
candidates and selected Heather Beasley, Alan O’Hashi, Alice Renouf and Cindy Sepucha to join the jury panel. 
McCormick moved to approve the selection of these 4 applicants to the jury panel, and Furman seconded. All in 
favor. 
 
8:16 p.m. Matters from Commission Members 
FOR DISCUSSION: 2016 Annual Letter to City Council – Furman 
Maldonado moved to approve the letter as amended. McCormick seconded. All in favor. 
 
8:26 p.m. Matters from Staff  
FOR DISCUSSION: Manager’s Update – Chasansky 
Chasansky will notify the jury panel applicants of the commission’s final selection, and send out a poll to find a 
date for jury panel training prior to January 12th, when the online jury opens for the Community Projects Grant. 
 
Maldonado asked for more information on the lease agreements with BMoCA and The Dairy Arts Center, 
referenced in the Manager’s Update. Chasansky explained that a small staff team has been assembled to take a 
broader look at how the city interacts with all nonprofit partners that rent space; this discussion will result in new 
lease negotiations with BMoCA and The Dairy Arts Center. 
 
Maldonado asked for an update on staff’s ongoing discussion with Thistle Communities. Chasansky explained that 
Thistle has an empty building that they would like to go to a good public use, such as offices for a cultural 
organization. Staff continues to work with community partners to find a good fit. 
 
Maldonado asked about the plans for a task force on cultural equity and authentic diversity. Chasansky replied that 
commission’s adoption of the Statement on Cultural Equity will act as a segue into what will be recommended in 
the Cultural Plan. The composition of the task force will be discussed at the January meeting. The two missions in 
mind for the task force are to examine the Cultural Plan to find ways those strategies can be equitably mobilized 
for everyone in the community, and also to explore what cultural enterprises exist in underserved communities 
that can be added to the cultural plan.  
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PRESENTATION: Public Art Implementation Plan – Vink 
Furman requested that staff define “Boulder personality”, as referenced in the draft Implementation Plan. 
 
McCormick asked for clarification on the meetings Vink has been having with project managers. Vink explained 
that she is working with staff from other city departments that have allocated funding for their projects to include 
a component of public art in order to understand their goals and determine how art can complement the projects. 
Vink added that the Public Art Policy has streamlined the process for building the public art collection by giving 
sole oversight and coordination responsibility to the Office of Arts and Culture. Chasansky commented that the city 
does not currently have a percent-for-art rule for developments; individual project managers may elect to assign 
funds to public art, as the city’s Transportation Department frequently does. The Cultural Plan recommends 
implementing something like a percent-for-art fee in order to secure sustainable funding. 
 
Maldonado asked how staff plans to handle ideas that come from members of the community. Vink explained that 
the Implementation Plan Town Hall Meeting on January 10th will be a chance for community members to bring 
their ideas to staff’s attention. The Standing Review Committee is in place to review proposals outside of the 
implementation plan and determine whether the proposal fits into the plan, and how it might be funded. 
Chasansky added that staff will need commission’s help explaining the process and connecting community 
members to the Office of Arts and Culture. 
 
Adjournment 9:05 p.m. 
 
Next Meeting: Wednesday, January 18, 2017 at 6 p.m., Boulder Creek Room, Boulder Public Library, 1001 
Arapahoe Ave. 
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TO: Members of the Boulder Arts Commission 
FROM: Matt Chasansky, City of Boulder Office of Arts + Culture 
DATE: January 13, 2017  
SUBJECT: Manager’s Update for the Boulder Arts Commission Meeting  
 on January 18, 2017 
 

 
 
1. Notes on the Agenda for January 18: 

 
> Grants Scoring System – Attached please find the Jury Scoring System description.  This has previously 

been distributed during the jury panel training and is available on the website.  During the January 
meeting, we will have a brief discussion about the scoring including the threshold scores used to 
guide awarding of funds in each grant category. 
 

> Conflict of Interest Recusals – To inform the discussion on conflict of interest practices, attached is 
the full municipal code regarding code of conduct.   
 

> Americans for the Arts (AFTA) Petition – The national advocacy group, AFTA, is assembling a series of 
actions for the first 100 days of the new presidential administration and the new congress.  At the 
request of commission chair Ann Moss, attached is a petition for discussion.  The petition and AFTA’s 
campaign may provide a platform for a recommendation to City Council on any action that might be 
taken to advocate for the arts at a national level.  Further information can be found at the following 
website: http://www.artsactionfund.org/news.   
 

> 2016 Annual Report – Attached please find an outline of content for the 2016 Annual Report for the 
Community Cultural Plan.  Staff will be looking for the advice of the commission for drafting of this 
document.  Expected publication is mid-February. 
 

 
2. Commission Correspondence 

 
Attached, please find copies of email correspondence received by the Boulder Arts Commission during the 
period between the publication of the December 2016 and January 2017 packets. 
 
 

3. Staff Updates 
 

Staff continues to work with the Civic Area team on construction and planning. 
 
The NoBo Art District organization and the Community Vitality Department continue to work with staff on the 
preparation for review by City Council of a resolution to officially recognize the district.  A tentative date has 
been requested for this review, Mar. 21.    
 
Staff continues to participate in the Boulder Valley Comprehensive Plan update team.  

 
Staff continues to work in collaboration with Arts & Venues Denver and the Bonfils Stanton Foundation on the 
feasibility study for a regional cultural alliance. 

 
Work continues on the lease agreements with the Boulder Museum of Contemporary Art and The Dairy Arts 
Center. 
 
Staff has begun a preliminary study of the marketplace of performing art venues.  This research project will 
kick off a wider effort to conduct a full inventory that will complement the Cultural Asset Mapping project to 
take place later this year. 
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After much discussion and a significant effort by Thistle Communities, staff was unable to come to an 
agreement on the use of the office building by cultural organizations.  Our team would like to thank the 
people at Thistle, and especially Mary Duvall, for their interest and commitment to culture in Boulder.  We 
look forward to working with them on other projects in the future.   
 
Staff will begin serving on the city/county Resilience Strategy coordination team. 
 
The first sponsorships of the year were approved by staff: 

 Rocky Ridge Music School for Programa Nuestra Musica 

 The Boulder Philharmonic and Frequent Flyers for the SHIFT Festival 

 Boulder Writers Warehouse for a poetic critical journalism pilot project 
 
 
> Grants and Programs for Organizations 

 
Staff has closed the Community Project Grant applications, reviewed for eligibility, and assisted 
applicants with revisions.  As of the writing of this memo, the jury process has opened. 
 
Work continues on the Arts Education grant and the Risk Capital Fund, with application deadlines 
of Feb. 22. 
 
AFTA Arts & Economic Prosperity Study: Wrapped up with 50 organizational surveys and 855 
audience surveys. 
 
Staff has sponsored a group of leaders from cultural organizations who have received General 
Operating Support funds to attend the Nonprofit Learning Lab Institute in Denver on Jan. 31. 
 
Rental Assistance Grants Awarded for January 2017:  

 Brian Jack, Boulder Bassoon Quartet Ten Year Anniversary, Venue- eTown Hall, $1,000 

 Parlando School of Musical Arts, Production of "The Sound of Music,” Venue-  Dairy Arts 
Center – Gordon Gamm Theater, $1,000 

 square product theatre, She Rode Horses Like the Stock Exchange, Venue- The Carsen 
Theater at the Dairy Arts Center, $1,000 

 Tammy Meneghini - Goddess Here Productions, THE TESTAMENT OF MARY - 
performance and talks, Venue- Dairy Center - The Carsen Theatre, $1,000 

 The Catamounts, Beowulf: A Thousand Years of Baggage, Venue- Dairy Arts Center, 
Carsen Theater, $1,000 

 
 

> Public Art and Neighborhood Programs 
 
Staff held an orientation meeting for the standing Technical Review Committee and met with several 
groups from other departments to help educate stakeholders on the new policy. 
   
A public event was held to begin outreach on the draft 2017-2018 Public Art Implementation Plan.  
Planning continues for further outreach including an updated website, a professional development 
training in collaboration with BMoCA, and the Good/Bad Public Art Slideshow.
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Attachment One 
Cultural Grant Program Scoring System 
 

> How does the jury panel come to a decision? 
 

After reading through your background information to understand your organization or project, they will be 

providing scores in two sections: 

 

a. First, the jury members provide scores on the information you provide in the “Jury Questions” section.  Jury 
members provide a score of 1-8 for each jury question.   
 

b. Second, the jury members are asked to provide additional points on two focus areas: 1) for Boulder-based 
Organizations and 2) on issues of equity and fairness.  A maximum of 4 additional points is available to the 
jury members for each question.  See the rubrics, below, for more details.  

 

The scores for each jury member are added together to establish a preliminary score for the application.  There is no 

weighting of individual questions.  Those preliminary scores are then averaged across all the jury members to 

establish an averaged preliminary score.  It is this average preliminary score that ranks your application for 

consideration during the meeting.  For each grant category, the Arts Commission will establish a threshold score 

(equal to a whole number that is approximately 50% of the maximum possible score) over which an application is 

considered eligible for an award.  Please note that meeting the threshold score does not automatically approve an 

application for funding. 

 

In addition to providing a score, the commissioners will include questions or comments for that score.  This will be a 

brief statement that describes their thoughts on the answer to the jury question.  These statements will be provided 

to you prior to the meeting.  During the meeting, you will be given the opportunity to provide a three-minute 

statement to answer the questions raised, or further inform the jury panel about your application.  After your 

presentation, the jury members may ask a few brief clarifying questions. 

 

Later in that same meeting, the jury panel will discuss each application and individual jury members may decide to 

change specific scores based on new information you provide during your presentation.  Once this rescore is 

complete, the applications are re-ranked.  The members of the Boulder Arts Commission then deliberate on a 

decision of final approval of the applications which will receive a grant.  The Arts Commission may a) accept the top 

scores in the ranking, b) choose to adjust the ranking, or c) ask the jury panel to reconsider specific scores. 

 

For the Large Organization Operational Grants, the decision of the Boulder Arts Commission must also be approved 

by City Council.   
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> How do the jury panel members use the 1-8 scoring system? 
 

Jury panel members use the following rating scale descriptions to help align their decisions about each score. 
 

Score   Descriptor Strengths/Weaknesses 

8 Exceptional Exceptionally strong (a model for field or discipline with essentially no weaknesses). 

7 Outstanding Very strong with some minor weaknesses.   

6 Very Good Strong with numerous minor weaknesses. 

5 Good Strong but with at least one moderate weakness. 

4 Satisfactory Some strengths but with some moderate weaknesses. 

3 Fair Some strengths but with at least one major weakness. 

2 Marginal A few strengths and a few major weaknesses. 

1 Poor Very few strengths and numerous major weaknesses. 

 

Minor Weakness:  An easily addressable weakness that does not substantially lessen impact. 

Moderate Weakness:  A weakness that lessens impact. 

Major Weakness:  A weakness that severely limits impact. 
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Attachment Two 
Conflict of Interest Rules: City of Boulder Ordinance 
 
Boulder Revised Code  
TITLE 2 - GOVERNMENT ORGANIZATION  
Chapter 7 - Code of Conduct 
2-7-1. - Purpose, Legislative Intent and Findings. 

(a) Purpose: The purpose of this chapter is to protect the integrity of city government by:  
(1) Defining and forbidding certain activities including bribery and profiteering from public office.  
(2) Establishing high standards of conduct for elected officials, appointed board and commission 
members and city employees by setting forth certain expectations of behavior that all such individuals 
shall maintain while elected, appointed or employed by the City of Boulder.  
(3) Fostering public trust by defining standards of honest government and prohibiting the use of public 
office for private gain.  

(b) Legislative Intent: It is the intent of the city council to:  
(1) Establish rules of conduct that meet or exceed the rules established by the Colorado State 
Constitution and the Colorado Revised Statutes.  
(2) Establish expectations to encourage public officials and public employees to maintain the highest 
standard of conduct to justify the public trust that they enjoy.  
(3) Exercise the City of Boulder's right to develop laws related to ethics in local government and 
appropriate standards of local conduct as matters of local concern as established by the Colorado State 
Constitution in Article XX recognized by Article XXIX, § 3(6).  

(c) Findings: The city council finds and determines that this chapter is necessary to protect the public health, 
safety, and welfare of the residents of Boulder and is a matter of local concern.  

Ordinance No.  7957 (2014)   
 
2-7-2. - Prohibited Acts. 

(a) Personal Benefit Prohibited: No public official or public employee shall solicit, receive or accept anything of 
value in exchange for performing or refraining from performing any act associated with the official or 
employee's position with the city.  
(b) Use of Position for Gain Prohibited: No public official or public employee shall use his or her public office or 
position for financial gain.  
(c) Use of Confidential Information for Financial Gain Prohibited: No public official or public employee shall use 
or disclose confidential information obtained as a result of holding his or her public office or position, to obtain 
financial gain, whether for personal gain; gain for his or her relative; gain of any property or entity in which the 
official or employee has a substantial interest; or gain for any person or for any entity with whom the official or 
employee is negotiating for or has any arrangement concerning prospective employment.  

Ordinance No.  7957 (2014)   
 
2-7-3. - Duty to Maintain the Confidentiality of Privileged Information. 

(a) Duty of a Public Official: No public official shall disclose privileged or confidential information without a 
public majority vote granting the permission of the council or similar body that holds the privilege. The sanction 
for a member of the city council, board, commission, task force or similar body shall be censure of the body, 
reached by a majority vote of the body, not including the member charged with disclosing such confidential 
information.  
(b) Duty of a Public Employee: No public employee shall disclose privileged or confidential information, obtained 
as a result of holding his or her public office or position, unless the employee has first received approval by the 
city manager acting upon the advice of the city attorney.  

Ordinance No.  7957 (2014)   
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2-7-4. - Gifts to Public Officials and Public Employees. 
(a) Gifts Prohibited: No public official or public employee or relative of such employee or official shall accept 
anything of value including, without limitation, a gift, a favor, a discount or a promise of future employment if:  

(1) The official or employee is in a position to take official action with regard to the donor; or  
(2) The city has or is known to be likely to have a transactional, business, or regulatory relationship with 
the donor.  

(b) Exceptions and Items not Considered Gifts: The following shall not be considered gifts for purposes of this 
section, and it shall not be a violation of this chapter for a person to accept the same:  

(1) Campaign contributions as permitted by law;  
(2) An unsolicited, occasional non-pecuniary gift of a maximum amount of $53 or less in value. The 
maximum amount will be equal to the amount established by the state of Colorado pursuant to 
Colorado Constitution Article XXIX, Section 6;  
(3) A gift from a relative;  
(4) An award, publicly presented, in recognition of public service;  
(5) Reasonable expenses for attendance at a convention, fact-finding mission or trip, or other meeting if 
the person is scheduled to deliver a speech, make a presentation, participate in a panel, or represent the 
city provided that if travel expenses are paid:  

(A) The travel is for a legitimate city purpose;  
(B) The travel arrangements are appropriate to that purpose;  
(C) The expenses paid are for a time period that is no longer than reasonably necessary to 
accomplish the business that is its purpose;  
(D) The public official or public employee who will be traveling is not currently, was not in the 
recent past, and will not in the reasonably foreseeable future, be in a position to take direct 
official action with respect to the donor;  
(E) Prior to travelling, the public official informs the city council or the employee informs the city 
manager of the name of the party paying for the travel expenses and the reason for the travel; 
and  
(F) After completing the travel, the public official reports compliance of the first four conditions 
to the city council and the public employee reports compliance with the first four conditions to 
the city manager.  

(6) Items which are similarly available to all employees of the city or to the general public on the same 
terms and conditions; and  
(7) A single unsolicited ticket given to a city council member and valued at not in excess of $150 to 
attend events on behalf of the city, such as awards dinners, nonprofit organization banquets and 
seminars, provided that:  

(A) The ticket is offered only to the council member and has no resale value; and  
(B) The ticket is not offered by a commercial vendor who sells or wishes to sell services or 
products to the city.  

(8) A single unsolicited ticket given to a council member and valued at not in excess of $150 in each 
calendar year to attend a sporting event, concert or other event provided by a governmental entity or 
nonprofit organization, if the event is sponsored by the governmental entity or nonprofit organization, 
and the purpose of attending the event is to promote the relationship between the city and the other 
governmental entity or nonprofit organization.  

Ordinance No.  7957 (2014)   
   
2-7-5. - Prior Employment, Outside Employment, and Subsequent Employment. 

(a) Prior Employment: No person shall be disqualified from service with the city as a public official or public 
employee solely because of his or her prior employment. Public officials and public employees shall not take any 
action with respect to their former employers for a period of six months from the date of termination of the 
prior employment if such action involves an exercise of discretion by the public official or public employee and 
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provides direct benefit to the prior employer, including but not limited to a contract, lease, employment or 
regulatory approval.  
(b) Disclosure of Employment and Other Business Activities: All public employees, shall report existing or 
proposed outside employment or other outside business interests that may affect their responsibilities to the 
city in writing to their appointing authorities prior to being appointed or hired. After being appointed or hired, 
all such people shall report any changes of employment or changes to outside business interests that may affect 
the person's responsibilities to the city, within thirty days after accepting the same. An employee that has 
received permission from the city manager may engage in outside employment or outside business interests.  
(c) Disclosure by Public Officials: Public Officials shall report any change in their employment status that could 
give rise to a conflict of interest under this chapter.  
(d) Activities That Occur After Termination of Employment or Office: No former public official or public 
employee shall seek or obtain employment concerning matters upon which he or she took any action during his 
or her service with the city for six months following termination of office or employment if such action, occurred 
less than four years prior to seeking or obtaining employment, involved an exercise of discretion by the public 
official or public employee and provided direct benefit to the employer, including but not limited to a contract, 
lease, employment or regulatory approval. This provision may be waived by the city council or the city manager.  
(e) Participation of Former Officials or Employees: No former public official or public employee shall appear 
before, or participate in, a city board, commission, task force or similar body on which he or she was a member 
or served directly as an employee concerning any matter or on which he or she took official action during his or 
her service with the city for twelve months following termination of office or employment. This prohibition may 
be waived by the city council by appointment or vote. This prohibition shall not apply to persons who appear 
before the city in their capacity as an elected official following termination of their office or employment with 
the city.  
(f) Participation in Litigation After Termination: No former public official shall engage in any action or litigation in 
which the city is involved on behalf of any other person or entity, if the action or litigation involves a matter 
upon which the person took official action during his or her service with the city for twelve months following 
termination of service with the city.  

Ordinance No.  7957 (2014)   
   
2-7-6. - Employment of Relatives. 

 (a) No public official or public employee shall appoint, hire, or advocate the appointment or hiring by the city 
any person who is his or her relative. In the event that an employee is concerned that the employee's decision 
to appoint, hire or advocate the appointment or hiring by the city a person who is the employee's relative may 
cause an appearance of violating this section, the employee may request that the city manager make such 
decision on the employee's behalf. Council-appointed officers may request the city council to make such an 
appointment or hiring decision on their behalf.  
(b) The city may enter into transactions with companies, corporations or other business organizations that 
employ a relative of a city public official or public employee provided that:  

(1) The public official or public employee does not participate in the decision making that leads to hiring 
the company, corporation, or other business organization that employs his or her relative; or  
(2) The business organization is a publicly-traded corporation that provides its services or products to 
the city on nondiscriminatory terms justified by the market facts and circumstances of each transaction; 
or  
(3) The company, corporation, or business organization has been doing business with the city for at least 
one year prior to the date the city official's or employee's relative became employed by the company, 
corporation or other business organization, and the city official's or employee's relative is not directly 
employed upon matters involving the city and does not have his or her compensation tied in any 
manner to the success of the company, corporation, or other business organization, or its ability to 
obtain business or earn compensation from the city.  

Ordinance No.  7957 (2014)   
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2-7-7. - Representing Others Before the City Prohibited. 

(a) City Council Members Barred From Representing Others: No city council member shall appear on behalf of 
himself or herself, or another person, before the city council or any city board, commission, task force or similar 
body. A city council member may be affiliated with a firm appearing on behalf of or employed by another person 
concerning any transaction with the city before such a body if the council member discloses the situation and 
recuses himself or herself pursuant to Section 2-7-9, "Disclosure and Recusal Procedure," B.R.C. 1981. This 
prohibition shall not apply when a city council member is appointed by a majority vote of the council to 
represent the council before a board or commission.  
(b) Board, Commission or Task Force Members Barred From Representing Others: An appointee to a city board, 
commission, task force or similar body may appear or be affiliated with a firm appearing concerning any 
transaction with the city under the following circumstances:  

(1) An appointee may appear on his or her own behalf before the body of which he or she is a member 
to represent his or her personal interests, if the appointee discloses the situation and recuses himself or 
herself pursuant to Section 2-7-9, "Disclosure and Recusal Procedure," B.R.C. 1981, or before the city 
council;  
(2) An appointee may appear on behalf of another person before any city body except the body of which 
the appointee is a member, except with respect to a matter that has or may come before the board or 
commission on which he or she serves;  
(3) A firm with which an appointee is affiliated may not appear on behalf of or be employed by another 
person concerning any transaction before the body of which the appointee is a member unless the 
appointee discloses the situation and recuses himself or herself pursuant to Section 2-7-9, "Disclosure 
and Recusal Procedure," B.R.C. 1981.  

(c) Public Employees Barred From Representing Others: No public employee shall appear on behalf of or be 
employed by another person concerning any transaction with the city or before the city council or any city 
board, commission, task force or similar body. A public employee may appear before such a body on his or her 
own behalf or on behalf of such employee's spouse, parent, or child. Nothing in this chapter shall be deemed to 
prohibit the city manager from establishing additional policies and regulations to prevent conflicts of interest 
between public employees and the city.  
(d) City Council Members and Municipal Court: No city council member who is an attorney shall appear on 
behalf of or be employed by another person or be affiliated with a firm appearing on behalf of or employed by 
another person concerning any matter before the municipal court.  
(e) Public Employees and Municipal Court: No public employee who is an attorney shall appear on behalf of or 
be employed by another person or be affiliated with a firm that appears on behalf of or is employed by another 
person concerning any matter before the municipal court. A non-attorney employee may appear before the 
municipal court on his or her own behalf, and an employee other than a municipal court judge may appear on 
behalf of such employee's spouse, parent, or child to the extent otherwise allowed by law. This authority is 
intended to allow employees to assist family members in matters before the municipal court to the extent 
permitted by law but not to promote the unauthorized practice of law.  
(f) Board, Commission, or Task Force Member and Municipal Court: An appointee to a city board, commission, 
task force or similar body may appear before the municipal court and may be affiliated with a firm appearing 
before the municipal court.  
(g) Consent to Sue: No public official shall by himself or herself or as an affiliate of a firm appear on behalf of a 
party in a civil law suit in which the city is an adverse party, unless the public official first obtains the consent of 
the city council.  

Ordinance No.  7957 (2014)   
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2-7-8. - Expectations. 
(a) These expectations are intended to establish ethical standards to guide public officials and public employees 
in the execution of their offices in a manner that will reflect well on the city and promote the public's trust in 
local government.  
(b) Compliance with this section will not constitute a defense for violation of another subsection or section of 
this chapter. Violation of this section may be considered as the basis for censure of a public official, or in the 
most serious cases, removal of a board or commission member. Violation of this section may be the basis of 
disciplinary action, or in the most serious cases, termination of a public employee.  
(c) A public official who determines that his or her actions may be considered to be in violation of this section 
should consider disclosure and discussion of the potential violation in a public meeting before the council, 
board, commission, task force or similar body on which the person serves.  
(d) A public official whose participation in a matter would violate this section shall recuse herself or himself as 
prescribed by Section 2-7-9, "Disclosure and Recusal Procedure," B.R.C. 1981.  
(e) A public official or public employee shall:  

(1) Strive at all times to serve the best interests of the city regardless of his or her personal interest.  
(2) Perform duties with honesty, care, diligence, professionalism, impartiality and integrity.  
(3) Strive for the highest ethical standards to sustain the trust and confidence of the public they serve, 
not just the minimum required to meet legal or procedural requirements.  
(4) Use sound judgment to make the best possible decisions for the city, taking into consideration all 
available information, circumstances and resources.  
(5) Act within the boundaries of his or her authority as defined by the city charter and code.  
(6) Treat colleagues and members of the public professionally and with courtesy.  
(7) Disclose personal or professional relationships with any company or individual who has or is seeking 
to have a business relationship with the city, if the official or employee has any authority to exercise 
discretion over the business relationship.  
(8) Disclose any benefit he or she will receive from any matter requiring the exercise of discretion by the 
officer or employee.  
(9) Use city resources, facilities and equipment only for city purposes, except for reasonable incidental 
personal use that does not interfere with city business.  
(10) Disclose waste, fraud, abuse and corruption to appropriate authorities.  

(f) A public official or public employee shall not:  
(1) Advocate or support any action or activity that violates a law or regulatory requirement.  
(2) Use his or her position or decision-making authority for his or her benefit.  
(3) Expend city funds for his or her personal use or benefit.  
(4) Misrepresent known facts in any issue involving city business.  
(5) Exercise authority or discretion in any matter in which he or she will benefit as a result of that 
exercise of authority or discretion.  
(6) Use city resources, facilities or equipment for personal profit, for outside business interests or to 
access any inappropriate material, except if viewing such material is a necessary and proper part of their 
duties.  
(7) Participate in any decision to appoint, hire, promote, discipline or discharge a relative for any 
position with the city.  
(8) Supervise a relative in the performance of the relative's official powers or duties.  
(9) Compel or induce a subordinate municipal officer or employee to make, or promise to make, any 
political contribution, whether by gift of money, service or other thing of value.  
(10) Act or decline to act in relation to appointing, hiring or promoting, discharging, disciplining, or in 
any manner changing the official rank, status or compensation of any employee, or an applicant for a 
position, including appointment to a board or commission, on the basis of the giving or withholding or 
neglecting to make any contribution of money or service or any other valuable thing for any political 
purpose.  
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(11) Solicit or accept anything of value from anyone doing business with the city.  
(12) Solicit or accept employment from anyone doing business with the city, unless the official or 
employee completely withdraws from city activity regarding the party offering employment.  
(13) Use his or her public position to obtain a benefit for the official or employee, a family member, or 
anyone with whom the official or employee has a business or employment relationship.  
(14) Vote, authorize, recommend, or in any other way use his or her position to secure approval of a 
contract (including employment or personal services) in which the official or employee, a family 
member, or anyone with whom the official or employee has a business or employment relationship, has 
an interest.  
(15) Use, or authorize the use of, his or her title, the name "City of Boulder," or the city's logo in a 
manner that suggests impropriety, favoritism, or bias by the city or the official or employee.  
(16) Use, or authorize the use of, his or her title, the name "City of Boulder," or the city's logo in a 
manner that suggests or implies that the city supports or opposes a candidate or ballot measure, except 
that public officials may identify themselves and their position as public officials supporting or opposing 
candidates or ballot measures.  
(17) Use, or authorize the use of, his or her title, the name "City of Boulder," or the city's logo in for 
personal profit or advantage.  
(18) Use city resources, facilities or equipment to support or oppose any political candidate or ballot 
measure.  

Ordinance No.  7957 (2014)   
 
2-7-9. - Disclosure and Recusal Procedure. 

(a) Disclosure and Recusal: No person with an interest prohibited pursuant to Section 2-7-2, B.R.C. 1981, and no 
person described in Subsection 2-7-7(a) or (b), B.R.C. 1981, shall fail to give written notice of the interest 
described in such section or subsection to the city council or the city board, commission, task force or similar 
body of which the person is a member and the city manager as soon as reasonably possible after the interest 
has arisen. However, no written notice is required if such person discloses the conflict of interest on the record 
of a public meeting of the city council or the city board, commission, task force or similar body of which the 
person is a member. The interested council member, employee, or appointee shall thereafter:  

(1) Refrain from voting upon or otherwise acting in an official capacity in such transaction;  
(2) Physically absent himself or herself from the room in which a matter related to such transaction is 
being considered; and  
(3) Not discuss any matter related to such transaction with any other member of the council, board, 
commission, task force or similar body of which the person is a member.  

(b) Recusal by the Council, Board, Commission, Task Force or Similar Body: The city council and any city board, 
commission, task force or similar body may order recusal of one of its members if that member has an obligation 
to do so under this chapter and has failed to do so. Such an order is valid if reached after majority vote of the 
members of the body, not including the member whose recusal is sought, based on competent evidence.  

Ordinance No.  7957 (2014)   
   
 2-7-10. - Enforcement. 

(a) Violations Prohibited: No person shall violate the requirements of this chapter.  
(b) Complaints: A complaint alleging a violation of this chapter may be initiated by any of the following:  

(1) Complaints Initiated by the City Manager or City Attorney: The city manager or city attorney may 
initiate an investigation of any city employee, other than those directly reporting to the city council, if 
facts are alleged to the city manager in any form that, if true, would constitute a violation of the 
provisions of this chapter.  
(2) Complaints Initiated by a Resident or City Employee: A resident of the City or any city employee may 
initiate an investigation of any city council member, employee or appointee to a city board, commission, 
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task force or similar body by filing a sworn statement with the city clerk setting forth facts which, if true, 
would constitute a violation of a provision of this chapter.  
(3) Complaints Initiated by the City Council: The city council may initiate an investigation of any of its 
employees, and of any city council member or appointee to a city board, commission, task force or 
similar body if facts are alleged to the council that, if true, would constitute a violation of the provisions 
of this chapter.  

(c) Investigation of a Complaint: The city manager (for city employees) or the city council (for all others) shall 
request the city attorney to conduct an investigation regarding a violation of this chapter. The city attorney may 
request that the city council appoint special counsel to investigate and prosecute any case that may cause the 
city attorney to have a conflict of interest or may cause an appearance of impropriety under the provisions of 
this chapter, or may violate any rule regarding professional responsibility.  
(d) Response to All Complaints Required: A public official, or body or appointee thereof, conducting an 
investigation pursuant to Subsection (b) of this section shall prepare written findings of fact and conclusions of 
law in response to all complaints that shall be made available to the public upon completion of the investigation. 
The response may include a finding that the complaint has no merit, is frivolous, is groundless or is brought for 
purposes of harassment.  
(e) Limitations: No action may be taken on any complaint that is filed later than twelve months after discovery of 
the facts supporting an allegation that a violation of this chapter occurred.  

Ordinance No.  7957 (2014)   
   
 2-7-11. - Sanctions and Remedies for Violation. 

(a) Transactions Voidable: If a transaction including but not limited to a contract or sale is consummated 
contrary to the provisions of Subsection 2-7-2(a), B.R.C. 1981, the city council may void the transaction.  
(b) Removal by City Council: The city council may remove any of its employees and any member of a city board, 
commission, task force or similar body that it finds has willfully violated any provision of this Section. 2-7-10 
"Enforcement," B.R.C. 1981.  
(c) Sanction Recommendations: If the party conducting an investigation pursuant to Section 2-7-10, 
"Enforcement," B.R.C. 1981, finds that a city council member or an appointee to a city board, commission, task 
force or similar body, or employee has violated any provision of this chapter, the investigator shall provide its 
findings and recommendations to the city manager or city council, as appropriate, who or which in turn may 
take any of the following actions:  

(1) In the case of a city council member, a motion of censure;  
(2) In the case of a public employee, a motion for censure or a recommendation that the employee's 
appointing authority consider disciplining or discharging the employee;  
(3) In the case of a member of a board or commission removal as provided in subsection (b) of this 
section; or  
(4) As an alternative or in addition to the sanctions imposed herein, the city council may resolve that any 
person or entity causing, inducing, or soliciting a public official or public employee to violate this chapter 
may not be involved in any transaction with the City, including but not limited to the award of any city 
contract, grant, loan or any other thing of value for a period of twelve months or that any such contract, 
grant, loan or thing of value be terminated, repaid or forfeited.  

(d) Civil Remedies: Any person incurring actual monetary damage as a direct and proximate result of a violation 
of Section 2-7-2, "Prohibited Acts," B.R.C. 1981 or Section 2-7-3, "Duty to Maintain the Confidentiality of 
Privileged Information," B.R.C. 1981 may commence a civil action in the District Court in and for the County of 
Boulder for equitable relief to enforce the provisions of this chapter upon a showing of willful violation of any 
provision of this chapter. Before filing such an action, the person shall present the claim to the city attorney to 
investigate in accordance with Subsection 2-7-11(c), B.R.C. 1981. The city attorney or appointed special council 
shall have sixty days to act thereon. No civil action in district court pursuant to this subsection may be 
commenced later than twelve months after a violation of this chapter is alleged to have occurred.  
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(e) Criminal Sanctions: The city attorney, or special counsel authorized to act on behalf of the city attorney, 
acting on behalf of the people of the city, may prosecute any violation of Section 2-7-2, "Prohibited Acts," B.R.C. 
1981 or Section 2-7-3, "Duty to Maintain the Confidentiality of Privileged Information," B.R.C. 1981 in municipal 
court in the same manner that other municipal offenses are prosecuted.  

Ordinance No.  7957 (2014)   
   
2-7-12. - Role of the City Attorney. 

(a) Any city council member, employee, or appointee to a city board, commission, task force or similar body may 
request an advisory opinion of the city attorney whenever a question arises as to the applicability of this chapter 
to a particular situation.  
(b) Appointment of Outside Counsel: If the city attorney has a conflict of interest or a matter arise in which the 
city attorney believes that a reasonable person would question his or her objectivity, the city attorney shall 
appoint a neutral outside counsel to investigate the issue and make a recommendation.  

Ordinance No.  7957 (2014)   
   
2-7-13. - Exemptions From Chapter. 

Nothing in this chapter shall be deemed to apply to a city employee or appointee to a city board, commission, 
task force or similar body who appears before any such body to urge action on a policy or issue of a general civic nature 
or to the relationship between the city council, the city and a general improvement district. Participation in an 
improvement district shall not, in and of itself, constitute a conflict of interest for a city council or improvement district 
advisory committee decision concerning the district.  
Ordinance No.  7957 (2014)   
   
2-7-14. - Definitions. 

Affiliated with means an employee, partner, agent, stockholder, joint venturer or corporate director of any 
business organization or a person who shares office space with such organization.  

Appear on behalf of means to act as a witness, advocate or expert or otherwise to support or oppose the 
position of another person.  

Benefit shall mean anything of value accruing to an official or employee. A benefit shall not include any situation 
in which the official, employee or family member has only a remote interest. A benefit does not include things that 
affect the entire membership of a significant class or a significant segment of the community in a similar manner as the 
affected public official or employee. An official or employee is deemed to have received a benefit if any of the following 
receive a benefit:  

(1) A Family Member;  
(2) Any person or business entity with whom a contractual relationship exists with the official or employee;  
(3) Any business entity in which the official or employee is an officer or director; or  
(4) Any business entity in which the official or employee has a stock, legal ownership, or beneficial ownership of 
at least five percent of the total stock or total legal and beneficial ownership, or which is controlled or owned 
directly or indirectly by the official or employee.  
Employment means providing personal services as an employee or an independent contractor, with or without 

consideration.  
Family Member shall mean a spouse, domestic partner, partner in a civil union, child, and whether related 

through adoption or marriage, a parent, brother or sister.  
Gift means any payment, entertainment, subscription, forbearance, service or any other thing of value, 

rendering or deposit of money, which is transferred to a donee directly or in trust for his or her benefit. Gift shall not 
include campaign contributions as permitted by law.  

Official action means any legislative, administrative or quasi-judicial act of any public official or employee 
including, without limitation, participation in, or influence of, the decision-making process leading up to a vote or final 
determination.  
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Public employee or employee means any person holding any paid position of employment with the City, but 
shall not include consultants or contractors who have independent control over their work product.  

Public Official shall mean any elected or appointed city official, including city council members and members of 
boards and commissions.  

Relative means any person related to a public official or an employee by blood, marriage or adoption, through 
the second degree of consanguinity, including, without limitation, the following: spouse, parents, parents-in-law, 
children, children-in-law, brothers and sisters, brothers and sisters-in-law, grandparents, grandchildren, aunts, uncles, 
cousins, nephews and nieces. A separation between spouses shall not be deemed to terminate relationships described 
above which exist only because of marriage.  

Remote Interest shall mean any interest which is incidental to the contract or transaction and shall include:  
(1) A position as a non-salaried director, officer or employee of a non-profit corporation or organization;  
(2) Less than five percent of the total stock or total legal and beneficial ownership in a business entity;  
(3) A position of employment held by a family member which is not a director, officer, manager or supervisor in 
a business entity;  
(4) A position of employment held by a family member which does not directly exercise decision making 
authority affecting the contract or transaction; or  
(5) A position in a representative capacity such as a receiver, trustee or administrator.  

Ordinance No.  7957 (2014)   
   
2-7-15. - Examples of Violations. 
The examples in this paragraph are intended to provide guidance for the implementation of these rules. These are 
examples only; behavior not listed here also can violate these rules.  

The following acts would constitute a violation of this chapter:  
(a) A person lies to a constituent in violation of Paragraph 2-7-8(f)(4), B.R.C. 1981.  
(b) A person favors a personal friend when awarding a city contract in violation of Paragraph 2-7-8(f)(13), B.R.C. 
1981.  
(c) A person fails to disclose a professional relationship with a firm seeking to do business with the city in 
violation of Paragraph 2-7-8(e)(7), B.R.C. 1981.  
(d) A person fails to disclose owning stock in a company involved in a matter that requires the exercise of 
discretion by the person in violation of Paragraph 2-7-8(e)(8), B.R.C. 1981.  
(e) A person uses a city computer to operate a personal business in violation of Paragraph 2-7-8(e)(9), B.R.C. 
1981.  
(f) A person uses a city phone for a political campaign in violation of Paragraph 2-7-8(f)(18), B.R.C. 1981.  
(g) A person fails to disclose fraud by a public employee in violation of Paragraph 2-7-8(e)(10), B.R.C. 1981.  
(h) A person arranges a repaving project that benefits his or her neighborhood in violation of Paragraph 2-7-
8(f)(2), B.R.C. 1981.  
(i) A council member participates in a decision that affects the value of his or her real property in violation of 
Paragraph 2-7-8(f)(2), B.R.C. 1981.  
(j) A person uses city photocopies machines to make 100 flyers to advertise a personal business Paragraph 2-7-
8(f)(3), B.R.C. 1981.  
(k) A person makes verbal attacks against someone who contacted the city for information in violation of 
Paragraph 2-7-8(e)(2), B.R.C. 1981.  
(l) A person recommends that his or her department hire his or her niece in violation of Paragraph 2-7-8(f)(7), 
B.R.C. 1981.  
(m) A person supervises his or her spouse in violation of Paragraph 2-7-8(f)(8), B.R.C. 1981.  
(n) A council member seeks a campaign contribution from a public employee in violation of Paragraph 2-7-
8(f)(9), B.R.C. 1981.  
(o) A supervisor encourages employees to attend a campaign fundraiser for a council member in violation of 
Paragraph 2-7-8(f)(9), B.R.C. 1981.  
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(p) A supervisor implicitly requires an employee to make a campaign contribution as a condition of receiving a 
positive evaluation in violation of Paragraph 2-7-8(f)(9), B.R.C. 1981.  
(q) A person accepts a lunch from a person seeking to do business with the city in violation of Paragraph 2-7-
8(f)(11), B.R.C. 1981.  
(r) A person seeks employment with a contractor whom the person previously hired to work for the city in 
violation of Paragraph 2-7-8(f)(12), B.R.C. 1981.  
(s) A person obtains an internship for his or her son with a company doing business with the city in violation of 
Paragraph 2-7-8(f)(13), B.R.C. 1981.  
(t) A board member who is an architect participates in a decision in which his or her firm represents the 
applicant in violation of Paragraph 2-7-8(f)(5), B.R.C. 1981.  
(u) A board member who is an attorney participates in a decision in which his or her firm represents a party to 
the transaction being considered in violation of Paragraph 2-7-8(f)(5), B.R.C. 1981.  
(v) A person endorses a business using his or her city title in violation of Paragraph 2-7-8(f)(15), B.R.C. 1981.  
(w) A person solicits work for his or her off-duty business, by advertising his or her work as a City of Boulder 
employee in violation of Paragraph 2-7-8(f)(17), B.R.C. 1981.  
(x) A council member solicits business by relying upon his or her position as a city council member in violation of 
Paragraph 2-7-8(f)(17), B.R.C. 1981.  

Ordinance No.  7957 (2014)   
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Attachment Three 
Americans for the Arts Petition 
 
Below is the content of the petition created by Americans for the Arts: 
 

Dear President-Elect Trump, 
 
Arts and culture are fundamental to a great America.  As concerned citizens who care about the future of the 
arts and arts education, we urge you to incorporate the arts and culture in your early plans to invest in 
infrastructure, economic growth, and jobs. 
 
According to the U.S. Commerce Department’s Bureau of Economic Analysis, arts and cultural industries are a 
vibrant economic sector contributing 4.23 percent, or $704.2 billion, of the nation’s GDP.  This is greater than 
that of several other sectors, including the construction industry, transportation and warehousing, mining and 
extraction, and agriculture. 
 

 In contrast to the U.S. goods and services as a whole, arts and cultural commodities are yielding a trade 
surplus of $24 billion.  

 Performing arts companies and independent artists, writer, and performers are among leading 
contributors to arts-related GDP.  The arts are American homegrown and can’t be outsourced to other 
countries. 

 The arts and cultural sector is a sizeable JOBS sector, generating 4.7 million jobs, with more than 2.2 
million people in the U.S. whose primary occupation is as an artist. 

 
Given the vast economic and cultural benefits of the arts, we urge you to support: 
 

1. Increasing federal funding for the arts, through the National Endowment for the Arts (NEA), to $1.00 
per capita (an increase from the current 46 cents per capita); 

2. Fully funding and implementing the “well-rounded education” provision within the Every Student 
Succeeds Act by strengthening equitable access to learning in the arts; 

3. Preserving and even expanding charitable tax deduction incentives for giving to nonprofit arts and 
culture charities; and 

4. Establishing a cabinet-level position for the arts and culture to advise you as President and other 
cabinet members on matters such as how the arts and culture impacts the economy, infrastructure, 
diplomacy, education, returning military veterans and their families, and the overall well-being of 
citizens and the nation at large;  

5. “Advancing the Arts to Support National Policy Priorities” a deeper dive arts policy statement from 
diverse array of 60+ national arts organizations. 

 
We hope that you will keep these considerations in mind as your Administration makes national policy decisions 
in the months and years to come. 
 
Thank you for supporting the arts in America, 
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Attachment Four 
Outline for the Draft 2016 Annual Report 
 
Below is a draft of content for the 2016 Annual Report, to inform your discussion at the January meeting.  Staff will be 
seeking advice and input to determine the proper categories of information that people will need to understand a) how 
the city is making progress on the Cultural Plan, and b) what effect this is having in the community. 
 

INTRODUCTION 
 
ACCOMPLISHMENTS IN 2016 

1. Support our Cultural Organizations Strategy 
a. New Grants Program 
b. Sponsorships & Partnerships 
c. Cultural Organization Leadership Summits 

2. Reinvent our Public Art Program Strategy 
a. New Public Art Policy 
b. 6 Commissions for Experiments in Public Art 
c. Support of Art-in-public-places 
d. Art in Private Developments Study 
e. Public Art Maintenance 

3. Create and Enhance Venues Strategy 
a. Macky Rental Grants 
b. City Programming Forum 

4. Enhance the Vitality of the Creative Economy Strategy 
a. Fact-finding Trip to Regional Artist Live/Work Spaces 
b. More to come in 2017 and 2019 

5. Strengthen Culture in our Neighborhoods Strategy 
a. More to come in 2018 

6. Civic Dialog, Awareness, and Participation Strategy 
a. Boulder Arts Week 
b. Boulder Valley Comprehensive Plan  
c. Regional Cultural Alliance Feasibility Study 
d. Research Projects 
e. AFTA Executive Leadership Forum 

7. Support Individual Artists and Creative Professionals Strategy 
a. Professional Artist Summit 
b. Dance Month Pilot 
c. Professional Development Scholarships 
d. Business of the Arts Sponsorship 
e. The Dairy Center Honors Sponsorship 

8. Engage our Youth Strategy 
a. More to come in 2017 and 2019 

9. WE ALSO: 
a. Sent out 24 newsletters, hundreds of Tweets, and held 6 public meetings to engage with the 

cultural community of Boulder. 
b. Supported other city departments to ensure that projects like the Boulder Valley 

Comprehensive Plan, Civic Area, University Hill Reinvestment Strategy, and other projects were 
made more successful from the inclusion of a good dose of culture. 
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c. Spent [n] hours in meetings with the five members of the Boulder Arts Commission to support 
their decision process on the cultural grants and public art, and are so very grateful for their 
advice and consultation on the work that we do. 

 
2016 MEASURES  

1. (OUTPUTS) 
a. Scale of cultural grant funding. 
b. Number of works of public art commissioned by the City of Boulder. 
c. Number of artists contracted for city public art projects. 
d. People attending Office of Arts + Culture outreach events. 
e. City Budget assigned from all sources for the Office of Arts + Culture.  

2. (OUTCOMES) 
a. Number of performing arts theater seats in Boulder. 
b. Number of businesses in the creative sector. 
c. Number of tourists who visited cultural destinations. 
d. Economic impact of government arts grants from all sources. 
e. Number of practicing, professional artists. 
f. Number of jobs in the creative workforce.6 

3. DATA SOURCES 
4. OTHER WAYS WE TRACK CULTURAL AFFAIRS: 

a. Arts and Prosperity 5 from Americans for the Arts   
b. National Endowment for the Arts Creativity Connects Study   
c. CBCA Economic Indicators Study   
d. Boulder Convention and Visitor’s Bureau Tourism Survey   
e. Chamber of Commerce Trends Report   
f. Boulder Community Survey   
g. City of Boulder Grants Data Project    
h. Artist Census (coming in 2017) 

 
CELEBRATING 2016 (List of awards, projects, and accomplishments in the community.) 
 
2017 WORK PLAN 

1. Support our Cultural Organizations Strategy 
a. Strengthened Cultural Grants Program 
b. Increased Sponsorships & Partnerships 
c. More Cultural Organization Leadership Summits 

2. Reinvent our Public Art Program Strategy 
a. 10 New Temporary and Permanent Commissions 
b. New Mural Series 
c. Continuing Support for Art-in-public-places 
d. Study of Sustainable Funding for Public Art 
e. New Public Art Maintenance Projects 

3. Create and Enhance Venues Strategy 
a. New Venue Rental Assistance Fund 
b. Study of Performing Arts Venues 

4. Enhance the Vitality of the Creative Economy Strategy 
a. NoBo Art District Coordination 
b. Release of the Arts & Prosperity 5 Study Results 
c. Support the Boulder County Arts Alliance Calendar 

5. Strengthen Culture in our Neighborhoods Strategy 
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a. More to come in 2018 
6. Civic Dialog, Awareness, and Participation Strategy 

a. Boulder Arts Week 
b. Regional Cultural Alliance Feasibility Study 
c. Research Projects 
d. Cultural Equity and Authentic Diversity Task Force 

7. Support Individual Artists and Creative Professionals Strategy 
a. Artist Census Study 
b. More Professional Artist Summits 
c. New Month of Projects 
d. Increased Professional Development Scholarships  
e. New Fellowship Program 

8. Engage our Youth Strategy 
a. New Cultural Field Trip Fund 

9. We also plan to: 
a. Continue work with other city departments on projects like the Boulder Valley Comprehensive 

Plan, revisions to the Sign Code, the Alpine/Balsam redevelopment, and other projects key to 
the health, well-being, and resilience of Boulder. 

b. Convene a task force inspired by the Statement on Cultural Equity adopted by the Boulder Arts 
Commission.  Members of the task force will spend two years reaching out to underserved 
communities and developing recommendations to ensure that the strategies in the Community 
Cultural Plan are accessible and to explore new strategies that spring directly from leaders in the 
community.   

c. Support the government and community team that will be exploring an extension of the 
Community, Culture, and Safety Tax. 
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Attachment Five 
Correspondence 
 
Below are copies of emails received by the Commission during the period of time between the distribution of the 
previous meeting packet and the date on this packet.  All emails that were received by more than 3 commissioners are 
considered public record, and are included here. To the degree possible, the content has been consolidated by the 
category of each email chains and conversations. 
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From: Katie Comer [mailto:katie@downtownboulder.org]  
Sent: Monday, January 9, 2017 3:55 PM 
To: Katie Comer <katie@downtownboulder.org> 
Subject: Downtown Boulder Student Banner Project Recognition Ceremony 

 

Dear Boulder Arts Commission, 

The Downtown Boulder Partnership is pleased to invite you to join us for the 2017 Downtown 
Boulder Student Banner Project Recognition Ceremony at 4:00 p.m. on January 24th at West Flanders.   

The ceremony celebrates 55 budding artists from Columbine Elementary School, Casey Middle School and 
Boulder High school who created 51 banners which will hang from the lamp poles on Pearl Street Mall from 
mid-January to mid-April.   

You can find more information about this event on the attached invitation.  We hope to see you at the event. 

Best, 

 
KATIE COMER  
Events Manager  

Downtown Boulder Partnership 

1942 Broadway Suite 301│ Boulder, CO 80302  
Ph 303.449.3774  

Fax 303.449.1582  

BoulderDowntown.com 
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DOWNTOWN BOULDER
STUDENT BANNER PROJECT
RECOGNITION CEREMONY

You’re Invited!
What: Student Banner Project Recognition Ceremony 

When: Tuesday, January 24th at 4:00 p.m.

Where: West Flanders, 1125 Pearl Street

There will be snacks and hot cocoa, and award winners from each 
of the participating schools will be announced. 

Following the short ceremony we invite you to walk the mall and 
view 51 fantastic banners created by amazing BVSD students!

Questions? Contact Katie: katie@dbi.org or 303-449-3774

WWWWhhhaaatt::WWWWhhhaaatt::WWWWhhh tt SSttuudddeennntt BBBaannnnnneeSSttuudddeennntt BBBaannnnnneeSStt ddd tt BBB
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From: Ann Moss [mailto:annmoss50@gmail.com]  

Sent: Thursday, December 22, 2016 10:20 AM 

To: Heather Beasley <protobeasley@gmail.com>; O'Hashi, Alan <adoecos@yahoo.com>; 

a.renouf1@gmail.com; CINDY SEPUCHA <cindy@openstudios.org>

Cc: Chasansky, Matthew <ChasanskyM@boulderlibrary.org>; F Furman <ffurman@ecentral.com>;

flynvartranch@comcast.net; Tamil Maldonado <tamilbac@gmail.com>; fonthead1@gmail.com; Farnan,

David <FarnanD@boulderlibrary.org>; Malone, Maureen <MaloneM@boulderlibrary.org>; Fowler,

Mary <FowlerM@boulderlibrary.org>

Subject: Re: Congratulations and Jury Panel Orientation Meeting

Cindy, Alice, Alan and Heather: 

Congratulations!!! I'm sorry to have missed last night's meeting but see that wonderful people were 

selected as jurors. I look forward to working with all of you.  

Thank you for your dedication to the arts. 

Happy Holidays. 

Ann 

Ann Moss 

Boulder, CO 80304 

On Dec 22, 2016, at 9:39 AM, Chasansky, Matthew <ChasanskyM@boulderlibrary.org> wrote: 

 Commissioners and New Jury Panel Members— 

Congratulations Cindy, Alan, Alice, and Heather: you were identified by the Arts Commission 
last night to serve on the jury panel.  Thank you for offering your time and expertise to this 
process.  We so very much appreciate your help in the coming months to ensure that the 
cultural grant funds are transparently and effectively used for real benefits in the community. 

Our first order of business is to schedule a training session.  This is designed to get our jury 
panel members up to speed on the Cultural Plan, supportive documents, and the cultural grants 
process.  We’ll need to find a date and time for all jury panel members to attend.  Also, 
commissioners: you are welcome to join us for the refresher.  We need to get this meeting done 
before January 12, the date that the first grant opens for jury review.  Below is a link to an online 
poll to find a suitable time.  Please let us know your availability by next Thursday. 

http://doodle.com/poll/7aq2s2gsrsdhpzxu 

Next, please take a moment to review this list of actions.  You will need to make time for each 
online review period as well as attending the listed Arts Commission.  Please let us know if you 
have significant conflicts that might interfere with any of these. 

Community Project Grant 
January 12 – February 1 Preliminary review and score by jury panel. (20 days) 
February 15: Arts Commission Meeting (applicant presentations, rescoring, final 
decision) 

Innovation Fund Grant 
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February 23 – March 14: Letter of Intent (LOI) Review by jury panel (20 days) 
March 15: Arts Commission Meeting (Discussion and selection of LOIs for Full Proposal) 
April 11 – May 2: Preliminary Full Proposal review and score by jury panel (22 days) 
May 17: Arts Commission Meeting (applicant presentations, rescoring, final decision) 
  
Arts Education Project Grant 
March 6 – 31: Preliminary review and score by jury panel (26 days) 
April 19: Arts Commission Meeting (applicant presentations, rescoring, final decision) 
  
General Operating Support Grant (Large & Small /Mid-sized) 
May 8 – June 4: Preliminary review and score by jury panel (28 days) 
June 21: Arts Commission Meeting – (applicant presentations, rescoring, final decision) 
  

That is all for now.  We will follow up next week with a date for the orientation and more 
information. 
  
Once again, thank you all for your service to the community! 
  
—Matt and Mary 
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Matt Chasansky 
Manager,  
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From: Kathleen McCormick [mailto:fonthead1@gmail.com]  
Sent: Saturday, December 17, 2016 11:01 AM 
To: Schleske, Meredith <SchleskeM@bouldercolorado.gov> 
Cc: BPL-COM <BPL-COM@boulderlibrary.org>; Ann Moss <annmoss50@gmail.com>; Chasansky, 
Matthew <ChasanskyM@boulderlibrary.org>; Farnan, David <FarnanD@boulderlibrary.org>; F Furman 
<ffurman@ecentral.com>; Fowler, Mary <FowlerM@boulderlibrary.org>; Mark Villarreal 
<flynvartranch@comcast.net>; Tamil Maldonado <tamilbac@gmail.com> 
Subject: Re: FW: Joint Boards & Commissions non-voting Meeting regarding Canyon Blvd. Complete 
Streets Study 

 

I regret I can't attend. I have a concert dress rehearsal in Longmont that night. I'll try to access 

the Canyon Complete Streets study online and will let you know if I have questions. Thanks! 

Kathleen McCormick, Boulder Arts Commission member 

 

On Fri, Dec 16, 2016 at 3:17 PM, Schleske, Meredith <SchleskeM@bouldercolorado.gov> 

wrote: 

 -----Original Appointment----- 

From: Schleske, Meredith  

Sent: Friday, December 16, 2016 2:59 PM 

To: Schleske, Meredith; Walsh, Noreen; DeSouza, Sarah; Weiss, Ruth; Opansky, Holly; Farnan, 

David; Spence, Cindy; Pahoa, Kalani; Chasansky, Matthew; Malone, Maureen 

Cc: Seaton, Celia; TABSecretary; Winter, Molly; Adam Knoff; Eli Feldman; Jerry Shapins; 

Scott Crabtree; Sue Deans  

Subject: Joint Boards & Commissions non-voting Meeting regarding Canyon Blvd. Complete 

Streets Study 

When: Tuesday, January 31, 2017 5:30 PM-8:00 PM (UTC-07:00) Mountain Time (US & 

Canada). 

Where: Oertler Room, 1st Presbyterian Church 1820 15th St, Boulder, CO 80302 

 Hello Board and Commission members, 

 You are invited to participate in the non-voting Joint Boards & Commissions Meeting regarding 

the Canyon Blvd. Complete Streets Study is January 31st, with a goal to review and give 

feedback on the refined set of 3 options for Canyon Blvd.  The May 18, 2016 meeting of the 8 

related boards and commissions was very effective in getting an exchange of views and 

perspectives as well as feedback on options that are trying to meet the various goals and 

objectives. 

 Tuesday January 31st  

 5:30-8pm, with a light dinner from 5:30-6 and the meeting from 6-8pm. 

 Oertler Room, 1st Presbyterian Church 1820 15th St, Boulder, CO 80302 
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Please let us know either by “accepting”/“declining” this appointment and/or by replying to the 

related email that you can or cannot participate. 

 Regards, 

Meredith  

  

Meredith Schleske 
Administrative Specialist II                                                       

 
O: 303.441.3266 
                         
schleskem@bouldercolorado.gov 
  
Transportation & Utilities 
1101 Arapahoe Ave | Boulder, CO 80302 
Bouldercolorado.gov 
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